
Complex employment regulations pose significant challenges to 
community banks. This program addresses new requirements 
and continuing pitfalls with up-to-date information on best 
practices to manage HR compliance. 

Increasingly complex employment regulations pose significant 
challenges to community banks with limited internal resources. 
This program addresses both new requirements and the 
continuing compliance pitfalls with up-to-date information on 
best practices to manage HR compliance.  

Highlights 
 A Big Year at the NLRB: non-union workplaces like 

banks must still comply with rules governing workers' 
rights, including new notice requirements. 

 Department of Labor's Wage & Hour Mission: while 
banks struggle to apply new interpretations of the overtime 
exemption, the DOL attacks the independent contractor 
classification. 

 Managing Attendance: Recently toughened, the 
Americans with Disabilities Act requires banks to dialog 
with employees about time off work, reduced schedules 
and other accommodations -- even when FMLA leave is 
exhausted. 

 Retaliation: With the US Supreme Court's expansion of 
the definition of retaliation, EEOC charges have reached an 
all-time high. At the same time, the Dodd-Frank Act has 
focused attention on claims of retaliation against 
whistleblowers. 

 Social Media: Boon or Bain? Facebook can be a great 
marketing tool, and helps screen candidates for 
employment, but what can the bank do to prevent misuse of 
social media by employees? 

Speaker 
Marian Exall, co-founder of Employment Law Compliance, 
Inc. (ELC), practiced with leading law  firms, before becoming 
Home Depot's senior employment counsel. With ELC, she 
devotes herself to a preventive practice, concentrating on HR 
policy and program development, training, compliance and 
dispute resolution. She is a frequent speaker to bankers across 
the country, and writes on employment topics for publications, 
including the ABA Banking Journal, where she blogs at http://
www.ababj.com/blog/1628.html. Ms. Exall is certified as a 
Senior Professional in Human Resources, and is an arbitrator on 
the American Arbitration Association's Employment Panel. She 
is a graduate of the London School of Economics and obtained 
her J.D. with distinction from Emory University of Law. 

ELC has a substantial and successful history of working 
exclusively with community banks, large and small, and 
assisting them in satisfying their employment compliance 
obligations. We have the privilege to support many of the best 
managed banks in the United States. Visit our website at 
employlawcompliance.com. 

Audience 
This program is designed specifically for community bankers 
charged with the human resource function, but will be of value 
to all bankers involved in managing employees.  
CE Applied:  2.5 hrs. CRCM with the ICB and 2 hrs. HRCI 

What is a Web Seminar? 
Each webinar registration provides 1 connection to the webinar, 
materials and access to the On-Demand Webinar for 30 days. You 
may have unlimited listeners on your connection by PC. We 
recommend testing your system prior to the start of the webinar. If 
you do not receive a confirmation or materials and instructions at 
least 2 days prior to the event call 888-262-7701. 

An On-Demand Webinar is a live webinar that has been recorded 
and streamed to your computer to watch at your convenience 
(24/7). Anyone at your branch may access the program using the 
login provided. With the On-Demand Webinar, you have 
unlimited access to the program for 6 months from the date of 
purchase. 

Transmission, retransmission or republishing of the audio portion of 
the seminar is prohibited. Your registration entitles you to 1 
connection at 1 location with permission to copy materials for 
participants. Complete one registration per location. 

Please check all appropriate boxes                                       SW2-1048 
Employment Law Challenges for 2012                     February 7, 2011 
Web Seminar/materials (live web seminar)  
 $250 mem $500 non-mem 
Archive/materials*    
 $270 mem $540 non-mem       
*Unlimited online access to a copy of the webinar for 6 months from purchase 
date. 
*We cannot guarantee registration for incomplete and/or illegible registration 
forms received. Please complete the form and type or write carefully. 
   

_____________________________________________________ 
Name 
_____________________________________________________ 
Title 
_____________________________________________________ 
Bank 
_____________________________________________________ 
Mailing Address  
_____________________________________________________ 
City/State/Zip 
_____________________________________________________ 
Phone/Fax 
_____________________________________________________ 
E-mail 
-Preferred Payment Method: Online or e-Check 
-Payment Must Accompany Registration - Invoices are Not Provided 
Three Ways to Register: 
Online: Visit www.montanabankers.com (Education) 
Mail: Mail completed form with check to Bankers Ed, 5700 S. 
 Mopac, #C310, Austin, TX 78749 by ten days prior to event. 
Phone: Call Bankers Ed at 888/262-7701  
*Late Registration: Please register online when registering 2 days prior to the 
event (credit cards & e-Checks accepted). Call 888/262-7701 for assistance. 
Method of Payment (check one): 
Check payable to Bankers Ed (must be accompanied by registration 
form) 
Discover Card       MasterCard         VISA          AMEX 
 

 
_______________________________________________________ 
Card Number    Security Code 
 

_______________________________________________________ 
Signature    Exp. Date 

 

 

Employment Law Challenges for 2012 
 

February 7, 2012, 12:30 - 2:30 p.m. (MT) 

Questions?  Call MBA 800/541-5126.  Please route this brochure.  www.montanabankers.com (education) 
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